CCH AnswersNow!

Your 24/7 access to everyday HR, benefits and
payroll compliance issues, including state laws!

This short demo will give you a sampling of the many features available
to Mid-Atlantic Employers Association Members.
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In all of Pennsylvania Employment Law Summaries

find | ” search ]-Help Advanced Search

_"'| N35-8500 - Access to Perzonnel Files Law Summaries
_"'| 128-2800 - Age Dizcrimination Law Summy
_"'| N35-2200 - COBRA Law Summaries

_"'| N28-1500 - Child Labor Law Summariss
_"'| 1135-5500 - Child Support Enforcement Lay
_"'| 35-2600 - Dizability Law Summaries

9 729-8500 - Drug Testing Law summaries | 9 39-1200 - Wage Payment Law Summaries
_"| 1135-2500 - Fair Emplovment Practices Lay

4 Previcus Document Next Document b m Printable

Pennsylvania Employment Law Summaries
139-1200 - Wage Payment Law Summaries

_'| 357000 - Famity, Medical and Parental L4 E;GE%EE:;:S

] TM35-5800 - Garnishment Law Summaries What the Employer Must Do
_'| 139-8700 - Genetic Testing Law Summark gg’;igl?’nes

_'] 1358-4000 - Health Ingurance Benefit Cove Enforcement

"j 1138-7400 - Holiday and Vacation Law Sur ;L*l‘;;ie‘;‘;’l‘rfgd

_"| 35-7100 - Jury Duty and Court Attendany Posting

Penalties

_"'| 135-3200 - Marital Status Digcrimination Lz . .
Pennsylvania, Wage Payment Law Summaries

_"'| 135-1300 - Maximum Hours Law Summari
§ 439-1400 - Meal and Rest Periods Law S Pennsylvania's wage payment law is codified in the Pennsylvania Statutes at Title 43, Chapter 8. The full text of
—:l - o mETEEEE R this law is available beginning at Wages-Hours 939-46,001 . Regulations of Pennsylvania's Department of Labor
] T38-7200 - Miltary and Emergency Servic and Industry pertaining to administration of the Minimum Wage Act of 1968 are located in the Pennsylvania
_'--I 739-1000 - Minimum Wage Law Summarie Administrative Code at Title 34, Labor and Industry, Part XII, Bureau of Labor Standards, Chapter 231, Rules 231
- ) ) through 231.103 (34 Pa. Code Secs. 231 to 231.103). Last amended effective September 8, 2007 (Pennsylvania
_] T35-1600 - New Hire Reporting Law Sumi - Bylletin, Vol. 37, No. 36 [37 Pa.B. 4880]).
_"| 125-1100 - Overtime Pay Law Summariss
_"'| 35-3500 - Plant Clo=sing Law Summaries
_"'| 135-2800 - Pohrgraph Testing Law Summaries
_"'| 35-53000 - Preemployment Inquiries Law Summaries

_"'| f35-3000 - Pregnancy and Maternity Dizcrimination Law Summaries
_"] 135-5500 - Recordkeeping/posters Law Summaries
_"] 135-2500 - Religious Dizcrimination Law Summaries

_"| 135-3100 - Sexual Orientation Dizcrimination Law Summaries



Each state summary includes a section titled

"What the employer must do ™ !

« Return to Main Page

<Provious Docurment] Hext Document>

WHAT THE EMPLOYER MUST DO

Form of payment
deposit is permitte
forth the terms and

Wages must be paid in lawful money of the United States or by check (Sec. 260.3). Direct
but only with prior written permission of the employee, including a written agreement setting
nditions for direct deposit (7 Pa StatAnn, Secs. 6121 and 6122).

Frequency of paymen\. —|CEEEITEnmED M Ehmn Gy (IR EITD R
those on an annual salayy)
month, and the 2nd pay
Sec. 251). Wage may be
on regular paydays designa\ €39-1200 - Wage Payment Law Summaries
contract or by custom in the B

StatAnn, Sec. 260.3). More i

Procedures

Pennsylvania Employment Law Summaries
J 939-1200 - Wage Payment Law Summaries

Railroad employers.— Unles Mihat the Employer Must Do
once each week wages (exc Deadines
14 days prior to payment (4 Enforcement
: Who To Contact
be mailed to the employee Recordkeeping
Posting
Wages may be paid at more Penalties

Pennsylvania, Wage Payment Law Summaries

Pavment I_!DDH dlSChﬂl‘gE.' Pennsylvania's wage payment law is codified in the Pennsylvania Statutes at Title 43, Chapter 8. The full text of
CGH’I[CJEHSEItlﬂﬁ earned becor this law is available beginning at Wages-Hours 939-46,001 . Regulations of Pennsylvania's Department of Labor
; and Industry pertaining to administration of the Minimum Wage Act of 1968 are located in the Pennsylvania
which thE waggs would Gth: Administrative Code at Title 34, Labor and Industry, Part XII, Bureau of Labor Standards, Chapter 231, Rules 231
b'}l’ certified mail {:SEC- 2060.3  through 231.103 (34 Pa. Code Secs. 231 to 231.103). Last amended effective September 8, 2007 (Pennsylvania

Bulletin, Vol. 37, No. 36 [37 Pa.B. 4880]).

Payment when employee



Search or Browse full-text Federal Laws — remember
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regulations & Click on any topic name to browselsearch its contents.
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Federal Laws and Eeg_ulaﬁnm;.

Employment Practices Labor Relations Wage Hours
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House hearing on Workforce Fairness Act suggests law could reveal concerns owver

Board action, possible delay to election process — FEDERAL NEWS
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SUPREME COURT DOCKET & September ldeas and Trends Newsletter

Withholding and Reporting — California third quarter employer newsletter available
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» See All Daily Updates »
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Employers can benefit from providing paid sick days, IWPR says — PRAC

Employers can benefit from providing paid sick days, IWPR says — PRACTICE TIP

Two publications released recently by the Institute for Women's Policy Research (IWPR) estimate the costs and benefits of the Denver paid sick days
initiative, for both employers and employees. According to IWPR’s analysis, the law, requiring business to provide access to paid sick days to their
employees, would result in a net savings of 51.4 million annually for employers, would reduce health care costs in Denver by 52.6 million annually due to
reduced use of hospital emergency departments, and would reduce health disparities between white workers and black and Hispanic workers.

The cost benefits to employers are due largely to savings from reduced turnover. Employees with access to paid sick days cannot be fired, suspended, or
otherwise penalized for having to miss work when ill, to seek support services for domestic violence (also called "safe days”), or to care for an ill family
member. Adequate time off can also translate into enhanced worker loyalty and satisfaction.

Employees with paid sick days are also less likely to use emergency room care, instead seeking primary care with a doctor or tending to an illness or
medical condition before it worsens. With emergency department costs shared among private and public health insurers, IWPR estimates that public
health insurance systems funded by Denver taxpayers would save 5866,953 annually from reduced emergency department use if paid sick days were

universal, out of a total savings to all insurers and individuals of 52.6 million annually.

"Paid sick days play an important role in improving workforce stability for businesses and in helping workers care for their families and access health
services,” said Kevin Miller, Senior Research Associate at IWPR.
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This Week’S Update, No. 10, (Oct. 10, 2011)

What's New in the HR COMPLIANCE LIBRARY
Here's a brief listing of what is new and what has changed in the HR COMPLIANCE LIBRARY :

State minimum wages. Several states have announced that they will be increasing their minimum wages next
year:

« Montana's minimum wage will rise from $7.35 per hour to $7.65 per hour on January 1, 2012. Montana law requires the state’s

minimum wage to be adjusted annually based on changes in inflation. The 2012 rate reflects a 3.8-percent increase in the CPI
from August 2010 to August 2011.

+« The minimum wage in Ohio will increase from $7.40 per hour to $7.70 per hour, effective January 1, 2012. However, for

employees whose employers gross $283,000 or less per year and for minors 14 and 15 years old, the minimum wage remains tied
to the federal rate of $7.25 per hour.

« Washington’s minimum wage will rise from $8.67 per hour to $9.04 per hour on January 1, 2012. The state recalculates its
minimum wage each year as required by an initiative passed by voters in 1998.

The Quick Answers at 923,850 , found in the Compensation category under the "Minimum Wages" topic, were
updated to reflect the new rates.

Worker miscdassification. The IRS has launched a new, voluntary program for employers that have erroneously
classified workers as independent contractors in the past. Under the Voluntary Classification Settlement Program
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Ideas and Trends
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IDEAS AND TRENDS HEADLINES, No. 727, October 5, 2011

» Printable Version of this Issue

+» Model for estimating lost wages may be incomplete

« Majority of telecommuters work less than eight hours per day

» Avoidable benefits mistakes common among workers

» Health benefits for domestic partners subject to federal tax, despite same-sex marriage laws
» How to prepare for health care benefits changes coming by 2014

» What to expect from this year’s open enrollment

» Expert provides HR with tips for “"going green” at work

Printable Version of this Issue

A printable/downloadable version of this newsletter is available to Internet subscribers only.
Print Version of this Newsletter

Model for estimating lost wages may be incomplete
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following samples demonstrate how c
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145,155 - Tool: Sample Smoking Policy
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dizcuszsion below first identifies types of workplace smoking policies, and then provides a checklist on how to develop

Smoking Rules = Quick Answers - (68K) - Open in new window

146,713 - Do You Need to Post Your Workplace Smoking Paolicy?

146,713 - Do You Need to Post Your Workplace Smoking Folicy? Many states require that employers clearly identify the nonsmoking and
smoking areas of itz workplace with signs. See State Laws for smoking/no smoking laws that may apply in yvour state(s

Smoking Rules = Quick Answers - (2K) - Open in new window
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«{Smoking)» Rules
Sample Documents
146,841 - Sample Policies: «{Smokingp» in the Workplace

146,841 - Sample Policies: 44Smoking}} in the Workplace
The following samples demonstrate how companies can convey no-+«dsmokingpp rules to employees. The samples
include:

« handbook notice addressing workplace 44smoking pp

+ d{smokingpy policy designating 44dsmokingpp areas

« d{smokingpr policy prohibiting public 44smoking p»

« no 44smokingpp policy based on safety considerations and coworkers

« Nno HAsmokingkp policy to comply with local ordinance

Handbook notice addressing workplace «{smoking»»

HWSMOKING»»

We have rules about «4smokingw that you are expected to follow. These have been established for many reasons.
«WSmokingy may present a serious fire or public health hazard. It may cause unpleasant odors. It may give the



Bookmark documents for easy retrieval!

.i":" Bookmark management - Windows Internet Explorer

ﬂ mediregs. cam

. Step 1: Choose or create a bookmark folder

(1 Choose an existing folder in which to store your bookmark:

Defautt |4 Use the default folder for quick setup or create a new
folder!
|

(Note: Mames may not contain special characters) StEp Name your bookmark

: - 2

-OR-

% Create a new folder named-

Your bookmark will be stored in the following folder:
1 Default

Name this bookmark:
Smaoking Policy

s e to choose something descriptive so vou'll recognize it later

Name your bookmark document—that s "dietary supplements in FRL" rather than "bookmark1")
it!

Store bookmark ]




Click "Settings to access Help files,
Bookmarks, Stored searches, etc.

midatlantic
employers’
association

Advanced Search -
» N
Today’s HR Solutions
HOME STATE LAWS FEDERAL LAWS NEWS
L]
HR Compliance Library Tools
# Benefiz + Job Descriptiunsﬁ'
= Compenzation # Performance Reviews @
# Dizcrimination & Retaliation & Formz, Policies and Checklists
# Employee Relations * Sample employee handbook
# HR KManagement
# Organizational and Employee Development
Staffi
= OCTOBER 14, 2011
& Unions

* Riverside County warehouse iszued citations for numerous labor violations —
CALIFORNLS — Wage payment

#* Employers can benefit from providing paid =ick days, WFR gays — PRACTICE TIP

# Was denial of tenure after paricipation in flexible work arrangement dizcriminatory? - # Re=earch finds employee turnover expected to rize in next five years — SURVEY
Oct. 10, 2011 RESULTS

# Fivetips for better hires - Oct. 3, 2011 # House hearing on Workforce Fairness Act suggests law could reveal concerns over

&« Health benefitz for domestic partners subject to federal tax, dezpite same-zex Board action, possible delay to election process — FEDERAL NEWS
marriage laws - Sept. 26, 2011 s Liberty University petitions Supreme Court to hear heakh reform challenge — US

& Nust federal contractors post two NLRA rightz posters? - Sept. 19, 2011 SUPREME COURT DOCKET

* How will the dizcontinuance of paper U.S =avings bonds impact financial institutions + Withholding and Reporting — California third quarter employer newsletter available

affirmative action and reporting obligations? - Sept. 12, 2011 RS lesuances — IRS announces new members for ETAAD



Settings page to manager your preferences

EMAIL OPTIONS SETTINGS SEARCH TIPS

m midatlantic
association

Today’s HR Solutions

Advanced Search oo

HOME STATE LAWS FEDERAL LAWS NEWS

Settings

Configure alerts and searches to your preferences below!

@ Help

A\ Tailor Your Pa Use to customize (add/remove databases) from email alerts and searches; does
— ge g
— not affect browsing!

Manage Your Email Alerts

c&? Manage Your Stored Searches  Stored searches are a way of creating email alerts and for saving favorite searches

Manage Your Bookmarks

LICEMSE AGREEMENT | COPYRIGHT INFORMATION | SITE MAP | HELP | STORED SEARCHES | MANAGE BOOKMARKS | EMAIL OPTIONS

22011, Welters Kluwer Law & Business. All rights reserved.




CCH Customer Support
meq ==

Today's HR Solutions
a Retunm to Main Page In all of General Help

Mext Document Contents § Top & | Where am | 7)| Printable § Bookmark find

' customer Support
_"'| Brow=er Hintz
_"'| Dealing with Documents (POF, Word, ZIF, etc.)
_"'| Simple Search
Customer Support _ Advanced Search
_] Stored Searches

General Help
Customer Support

_"'| Bookmarking
General Help " Browser Compatibility

For help using CCH products, contact us by e-mail or phone. _] CCH License Agreement

_"'| Copyright Information
Internet:
Visit the CCH Customer Support Website
Send an e-mail to customer support
CCH Technical Support
Phone:
Please call 800-432-5910 for questions related to research or product functionality
Available 8 am to 6 pm Central Monday - Friday

For technical support issues, please call 800-835-0105.

Customer Feedback
For any questions about using this site, please contact:

Bill Harmon at 877-353-4026 or email william.harmon@wolterskluwer.com.




Tailor your Searches to omit states you are not
interested in — but always be careful!

midatlantie
employvers'
As L iErio

Today's HR Solutions
« Retum to Main Page

Tailor Your Searches & Alerts

Tailoring your page enables you to dictate which libraries are used to compile your email alerts and search results,
allowing you to screen out content you don't wish to see. Unchecking a particular library does not permanently remove
vour access to it, and you may tailor your page as often as you would like.

Where applicable, you can use the "Check all/Uncheck all {in this group)" links to add or remowve all libraries in a group.
This is particularly useful if you are only interested in a few states; simply click the "Uncheck all" link for that group, and
then check only the state{s) of interest.

Please be sure to click the "Submit" button at the bottom of the page to save any changes you have made.

On this page: | Checkall || Uncheckall

Mote: The buttons directly above check or uncheck every checkbox on this page, regardless of its current state.

General Help

Benefits (HRC)

Compensation (HEC)

Discrimination and Betaliatdon (HRC)
Employvee Relatons (HREC)

HE Management (HEC)

Organizational and Employee Development (HEC)
Safety, Security, Risk Management (HRC)
Staffing (HEC)

Unions (HEC)

HE Compliance Library Weekly Update
What's New




"Email Options  affects only the delivery of the daily
news emails — which is the #1 rated feature on the site!

midatlantic
employers’
association

Today’s HR Solutions

Adwvanced Sea n

HOME STATE LAWS FEDERAL LAWS

ou can add or change your email address and activate daily email alerts in the boxes below.

Enter or modify your email address below:  \What's New from CCH
dailyalet@ochnews.com

To: Harman, William

Add or change my e-mail address
Remove Products from emall alerts | Unsubscribe me

'william harmon@wolterskluwer.com| What's New for MidAtlantic Employers’ Association on Friday, October 14, 2011:
What's New

10/14/2011
« Liberty University petitions Supreme Court to hear health reform challenge — US SUPREME COURT DOCKET

+ House hearing on Waorkforce Fairness Act suggests law could reveal concerns over Board action, possible delay to election
process — FEDERAL NEWS

« Research finds employee turnover expected to rise in next five years — SURVEY RESULTS
_ + Employers can benefit from providing paid sick days, IWPR says — PRACTICE TIP
Click "yes" below to receive daily email alerts *+ Unemployment Insurance (SC) — Revised 2011 contribution rates
+ Riverside County warehouse issued citations for numercus labor violations — CALIFORNIA — Wage payment

Activate email alerts?
|’ . MidAtiantic Employers’ Association | You have received this e-mail because you are or have been a registered user of midatlanticemployers.cch.mediregs.com. If you

have received this in error or no longer wish to receive ft, click here: Unsubscribe from this e-mail service.

Contact CCH at 800-432-5910



Set up a stored search — receive alerts on your hot topics!

EMAIL OPTIONS SETTINGS SEARCH TIPS

midatlantic _
I I Ieo employers ‘/:2 Step 1: Choose or create a folder
association

Tﬂdﬂy’s .HR Sﬂ!ﬂﬁﬂns ] Choose an existing folder in which to store your search:

HOME STATE LAWS

¥ Create a new folder named:

{Mote: Mames may not contain special characters) —

aur search (which you may modify here}:

; B4
- - =]
'pennsylvania |[ submif
#4 Add this search to my stored searches & personal alerts —, Step Name your search_and
/\:'2 2: choose e-mail settings

'our search found matches dis as follows:

# Title
403 What's New Your search will be stored in the following folder:
35 Pennzyhvania Employment Law Summaries U pefault

33  ldeas and Trends
19  Compensation (HRC) Mame this stored search:

16 Benefis (HRC) EEE’EE:S_EI_‘ET? !
15 Emplovee Relations (HRC)

Be sure to choose something descriptive so you il recognize it later

11 Staffing (HRC) (e.g.. "dietary suppfements in FRL" rather than "searchi1 ")
7 Digcrimination and Retaliation (HRC) I want e-mail alerts for this search:
T Safety, Security, Risk Management (HRC) O jevers O Daily @ HR Daily O Weekly
B il nanagement. (HRC) You can change vour e-mail settings fater from the Manage Stored Searches &
3 Organizational and Employee Development (HRC) Personal Aferts tool.
3 Unions (HRC})
2 IBUES and Answers Store search
2  Employment Practices - Federal Laws and Regulation
2 District of Columbia Employment Law Summaries




Manage your
mea ==

Today's HR Solufions
« Retum to Main Page

"Stored Searches’

(alerts)

Edit stored searches for user harmon

Folder:

| Default ¥

Mame
Discrimination
Health Rrform
Pennsylvania

Wage

Alerts Search Edit Delete

|HR Daily v| [ Search | [Edit] [ Delete |

|HR Daily | [ Search | [Edit] [ Delete |

|HF€ Dail}r_:! [ Search ]

Last run

2011-10-15 15:22

2011-10-15 16:21

2011-10-15 156:22

2011-10-15 156:21



Footer includes “Setting” links plus Site
Map’

midatlantie
employers'
assniarion

Today's HR Solutions
« Retum to Main Page

Search finds documents containing all the words, and phrases within double-quotes.
| | [ Search Help Advanced Search
@ Collections:

[ General Help
[0 Benefits {(HRC)

[ Compensation (HRC)

.0 Discrimination and Retaliatidg (HRC)

[ Employee Relations (HRC)

[ HR Management (HRC)

21 Organizational and Employee DeveNoment (HRC)

.0 safety, Security, Risk Management (RgC)

[ Staffing (HRC)

[ Unions (HRC)

.0 HR Compliance Library Weekly Update
[ What's New
[0 Issues and Answers
1 Ideas and Trends
.2 Employment Practices - Federal Laws and Regulations
.71 Labor Relations - Federal Laws and Regulations
-0 wages and Hours - Federal Laws and Regulations
[0 Alabama Employment Law Summaries

SIME MAP | HELP | STORED SEARCHES | MANAGE BOOKMARKS | EMAIL OPTIONS

{luwer Law & Business. All rights reserved.




CCH AnswersNow includes Hundreds of

Sample Policies, Forms & Checklists!

Results 1 - 15 of 163 matches in Stafing (HRC)

135,000 - Tool: Job RequiNments Checklist

HOME STATE LAWS

our search (which you may modify here):

Nob &Analysis = Sample DocurNents - (2K) - Open in new window

143,218 - Tool: Checklist of StateN\aw Issues Involving AI0DS Tes

Pre-employment Testing = Analysis Nd Guidance - (3K) - Open |

163,530 - Tool: Checklist for SupervisingRelecommuters

-

Telecommuting = Quick Answers - (3K) - O

n in_new window

133,975 - Sample Hiring Checklist

Hiring = Tools - (2K) - Open in new window

182,941 - Policy: Sample Policy: Qutline of Exit Intervie
Exit Interviews » Sample Documents - (2K) - Open in new

ndo

158,470 - Policy: Hospital Job Reference Policy
References = Sample Documents - (2K) - Cpen in new window

133,471 - Policy: Bank Job Reference Policy
References = Sample Documents - (2K) - QOpen in new window

143,956 - Tool: Sample Flextime Policy
Work Schedules » Sample Documents - (2K) - Open in new wind

043,238 - Tool: Checklist for Skills and Bsvchological Testing

-

Fre-employment Testing = Analysis and Guidance - (4K) - Open |

143,274 - Tool: Sample Policy Against the Use of Genetic Informg
Pre-employment Testing = Sample Documents - (3K) - Open in n

128,242 - Checklist: Checklist for Rif Structuring and Implementa

Reductions in Force = Analysis and Guidance - (6K) - Open in new

|
all of vitoo! |
or w
' ‘polic |
all of v||p ¥
or w
| :
all of v!checl-chst
|titles only VH submit ]

#4 Add this se

arch to my stored 2earches & perzonal alertz

our search found matches distributed as follows:

#  Title
283 Emplovees Relations (HRC)
163 Staffing (HRC)
157  Benefitz (HRC)
111 Safety, Security, Rizk Management (HRC)
102  HR Wanagement (HRC)
61 Compensation (HRC)
59 Organizational and Employee Development (HRC)
55 Dizcrimination and Retaliation (HRC)
h| Unionz (HRC})

_,-.,ﬁ,fadd thiz zearch to my stored zearches & perzonal alertz

window

188,439 - Tool: Job Reference Policy Guidance
References = Analysis and Guidance - (3K) - Qpen in new window

FEDERAL LAWS



meda

CCH AnswersNow includes Employee
Handbook tool

midatlantic
employers’
association

Today’s HR Solutions

HR Compliance Library

Just copy and paste each policy into a Word document

HOME STATE LAWS

Benefitz

Compenzation

Dizcrimination & Retaliation

Employes Relations

HR Management

Crganizational and Employee Development
Safety, Security, Rizk Management
Staffing

Unions

Five tipg for better hirez - Oct. 3, 2011

Health benefitz for domestic partners subject to federal tax, despite 2ame-2ex
marriage laws - Sept. 26, 2011

Muzt federal contractors post twwo NLEA rightz posters? - Sept. 15, 2011

How will the dizcontinuance of paper U.5 gavings bonds impact financial institutions”

affirmative action and reporting obligationz? - Sept. 12, 2011
Must 401(k} loans be repaid upon separation from employment? - Sept. 5, 2011

Iz laid-off emplovee entitled to reemployment even though he was removed from
recall list while on active duty? - Aug. 259, 2011

Can an employee drop FS4 coverage mid-year? - Aug. 22, 2011

Muzt an employer notify employess of break times for nurzing mothers? - Aug. 15,
2011

Can a Facebook posting constitute a “complaint™ for purpozes of az=serting an FLSA

FEDERAL LAWS

EMAIL OPTIONS

SETTINGS

Adwvanced Search

NEWS

Tools

Job Descriptions i
Performance Reviews @
Forms, Policies and Checklistz
Sample employee handbook

OCTOBER 14, 2011

Riverzide County warshouze izzued citations for numerous labor violations —
CALIFORNLS — Wage payment

Unemployment Ingurance (SC) — Revized 2011 contribution rates
zick days, MWWPR zayz — PRACTICE TIP
ed to rize in next five years — SURWVEY

House hearing on Workforce Fairness Act suggests law could reveal concerns owver
Board action, pessible delay to election process — FEDERAL NEWS

Liberty University petitions Supremes Court to hear health reform challenge — US
SUPREME COURT DOCKET

Withholding and Reporting — California third quarter employer newsletter available
IRS lzsuances — IRS announces new members for ETAAC

California enacts law designed to prevent patient lifting injuriez among health care
workers — CALIFORNLA — Workplace zafety

Unemployment Inzurance (OK) — 2012 taxable wage baze, contribution rates and
weekly benefit amount

Unemployment Ingurance — Paul R. O'Brien v. Retro Café Mone Involved and ULAE
EEQC may be forced to cope with drop in funding — FEDERAL NEWS

SEARCH TIPS



Job Descriptions!

Located on the Home tab, this robust area enables you to create your own job
descriptions with easy-to-follow instructions. Plus, you get sample job
advertisement language and interview questions for each job you create.

Welcome Bill Create Job Description
Select the type of document JobDescription w Job Questionnaire
Edit Rename Delete Download
Select Name of document Status Edit Account Information
|:| JD-General Foundry Worker Mawv 10, 2008 10:14:14 Complete
|:| JD-Purchasing Agent Oct 27, 2009 2:4:8 Complete Check your Subscription
|:| JD-Wireworker Ot 15, 2009 8:21:30 Complete
D JO-Expediter Ot 14, 2009 8:42:9 Complete Tell a Friend
O  ioBickgit Over 3700 descriptions!
|:| ID-Welder Fitter Sep U, 2009 2200 Lomplets Suggestions/Comments
D IO-Refrigerating Engines Sep 25, 2009 8:51:34 Complete
D ID-Ticket Aoent Sep 8, 2009 10:10:38 Complete HRTools.com
D JD-Insurance Customer Service Clerdk Sep 2, 20092 10:30:12 Complete
D ID-Semiconductor Processor Aug 10, 2009 12:18:28 Complets Logout
D JD-Production Control Supervisor Aug 5, 2009 4:58:32 Complete




Performance Review Tool!

?)

-

Get Advice
Select a Review Form
ﬂl Relevant Performance Competencies have been grouped into suggested "review forms.”

Select the form wyou want to use to evaluate this employee.

Tip: Clidk on the form name to see details on the competencies.

®

Clerical
Management
Production

O
O
O Sales and Semnvice
-
@)

Universal

Build your own list from 32 available Competencies

In addition to a section for rating competencies, would you also
like to enter Goals for the employee?

®YES ONO

Copyright © 2008 Administaff Business Services. all rights reserved.
Access to and use of this site is provided subject to terms and conditions.
WView the Administaff Privacy Policy.

Support



CCH AnswersNow!
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